
L E A R N I N G  C U L T U R E
Leading a 

I acknowledge and reward
learning,  and self-
development

I provide timely and
personal verbal and written
feedback to learners based
on success criteria

I welcome feedback and
listen to learners regarding
future learning and learning
paths

I know where the learner is
I know where the learner needs to be
I know how to take the learner there
I know how to clearly define the expectations
I have the tools to support a learning culture

I celebrate your

learning and growth.

I want to help you

increase your value

to the organization.

I care about your

success and career.

P E R S O N A L I Z E D T I M E L Y J O I N T L Y  C O N S T R U C T E D  


